Vacancy Announcement

OCCUPATIONAL SAFETY & HEALTH REVIEW COMMISSION
One Lafayette Centre, 1120 20th Street, NW, 9th Floor,

Washington, D.C. 20036-3457
An Independent Agency of the United States Government
An equal opportunity employer

OPEN TO: OSHRC AND OUTSIDE SOURCES X

Opening Date: April 12, 2007 Closing Date: May 11, 2007

Position: Administrative Law Judge Announcement Number: 0OS-2007-01R*
AL-0935-03

Salary: $115,151 - $154,600 Annually

Location: 1120 20" Street, NW
Washington, DC

* This position was advertised previously. If you applied at that time, you will be considered
again for this announcement. You do not have to reapply.

Duties: As an Administrative Law Judge (ALJ) the incumbent conducts proceedings in
accordance with the Administrative Procedure Act (5 U.S.C. 556-7) for alleged violations, which
arise under the Occupational Safety and Health Act of 1970. The ALJ will rule on preliminary
motions, conduct prehearing conferences to settle issues or stipulate fact, and issue subpoenas
and orders for prehearing discovery of evidence. The ALJ administers oaths and presides at
hearings, which may include written and/or oral testimony, cross-examination and exhibits,
questioning witnesses and, determining credibility. The ALJ prepares and issues decisions with
findings of fact and conclusions of law based upon the record and supported by reliable,
probative, and substantial evidence.

Who May be Considered:
Applications will only be accepted from current and former Federal Administrative Law Judges
who meet applicable requirements under 5 CFR 903.201 et seq.

Qualifications:

MANDATORY QUALIFICATIONS: Candidates must be serving as a federal ALJ at the AL-3
level or higher, or be eligible for reinstatement to an ALJ position based on prior experience as
an ALJ.

Key requirements:



e U.S. Citizenship

e Background and/or Security Investigation

o Selectee will be required to submit an Executive Personnel Public Financial Disclosure
report, SF-278, in accordance with the ethics in Government Act of 1978, prior to
effective date of appointment and annually thereafter. Please go to
http://www.usoge.gov for additional information.

Specialized Experience: Experience in safety and health and/or labor law is desirable.
NOTE: Travel is frequently required.

Promotion Potential: None Supervisory Position: No

How to Apply:
Interested applicants must submit a completed Optional Application for Federal Employment Form

(OF-612); resume; or Personnel Qualifications Statement (SF-171); or any other written format of
their choice. Applicants must submit a current SF-50. All documents are to be sent to:

Debra Hall, HR Specialist

U. S. Occupational Safety and Health Review Commission
1120 20th Street, NW, 9" Floor

Washington, DC 20036-3457

Your application must be received by close of business on Friday, May 11, 2007.

We will not accept late, incomplete, or illegible applications.

Submit latest SF-50 (Notification of Personnel Action).

REASONABLE ACCOMMODATION:

The Review Commission provides reasonable accommodation to applicants with disabilities when
appropriate. If you need a reasonable accommodation for any part of the application and hiring

process, please notify us. Determinations on requests for reasonable accommodation will be made
on a case-by-case basis.

EQUAL EMPLOYMENT OPPORTUNITY:

The U. S. Occupational Safety and Health Review Commission is an Equal Opportunity Employer.
All qualified applicants will receive consideration for selection without regard to race, religion,
color, national origin, gender, political affiliation, sexual orientation, martial status, handicap, age,
membership in an employee organization, or other non-merit factor.

The Occupational Safety and Health Review Commission will not pay travel or relocation
expenses incurred by the person selected for this position.


http://www.usoge.gov/

